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We wish all readers celebrating 2022
Lunar New Year, a good Year ahead,
good health and tidings. This is the
Tiger year according to the Chinese
zodiac The Tiger animal is predicted to
be brave, competitive, unconventional
and confident.
This CNY celebration has ancient roots
in China as agricultural society and it
was the occasion to celebrate the
harvest and ask for good harvests and
tidings to come.
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STL Chinese residents enjoyed River cruise

Sungei Tengah lodge (STL) has worked with The Salvation Army to have events
at STL multi-purpose hall level 3 and river cruise for our Chinese residents. The
events were well attended and everyone had a good time.

2. Auspicious business opening event

by STL residents

On annual basis, STL has engaged Lion Dance Troupe to conduct the
celebratory rite for the STL auspicious start of business for the lunar
New Year 2022. This year the auspicious date chosen for STL is
Monday 7 February 2022. This date is significant because it is also a
date which celebrate everyone’s birthday, a new beginning and a
new future.
Our directors Mr. Choo and Mr. Lee attended this event. We had a
staff lunch where everyone was given a boxed lunch. Lucky draw was
held for staff and the highest cash price was $500.

CNY celebrations at Sungei Tengah Lodge

3. MOM Minister message at DASL Annual Dinner & Dialogue
Dormitory Association of Singapore Limited (DASL) has organised
an annual dinner and dialogue on 7th February 2022 at One Farrer
Hotel. Guest-of-Honour (GOH) for the event was Ministry of
Manpower Minister Dr. Tan See Leng.
In the GOH speech, Minister acknowledges the effort and
contribution of dormitory operators. Minister has extended his
appreciation to Sungei Tengah Lodge (STL) for providing the
Centralised Recovery Facilities to manage the Covid+ foreign
workers. In separate discussion, he has also highlighted the
importance of STL’s role in the new plan, as one of the 6 sectors
with more dedicated and comprehensive medical support for
foreign workers living in the sector.

DASL Annual Dinner and Dialogue
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4. Primary Health Care for foreign workers
MOM has revamped primary healthcare system (to be covered under the fixed cost Primary Care Plan (PCP)) for
migrant workers. It is a sector-based primary healthcare system. 6 Sectors across Singapore and Sungei Tengah
Lodge is Sector D designated Onsite Medical Centre (OMC) with SATA as the Anchor Operator providing:
1. Primary care services at Medical Centre for Migrant Workers
2. 24/7 telemedicine
3. Rapid response mobile clinical teams to arrest potential outbreaks within dormitories.
PCP Objectives
A. To Employer and Employee
1.
Better health-seeking behaviours among workers leading to healthier and more productive workforce
2.
Clearer care options
3.
Better managed costs and coverage, especially for unforeseen outpatient and inpatient bills
B.
1.
2.
3.

To Medical Service Providers
Integrated care to meet different healthcare needs and ensure continuity of care
Reduce cultural and language barriers to care
Foster better doctor-patient relationships to better address care needs

C. To Government and Partners
1.
Integrated clinical records allows better monitoring of health risks at the national level
2.
Optimise resources through early detection and intervention of care gaps.
STL is working with SATA to provide the above services and our residents will have the convenience of a one-stop
onsite/in-house medical support services and a peace of mind that their medical needs are well taken care of.

5. “FWMOMCare” scan rate
MOM/ACE survey results show STL residents’ poor QR code scan
record and STL staff conducted a special exercise to inform all
residents as well as a targeted approach against any non-compliant
recalcitrant resident. All were reminded to follow the FWMOMCare
apps instruction.
1. Submit health status daily
2. Scan their room QR code
To comply with FWMOMCare app is each worker’s responsibilities. If
work does not comply with FWMOMCare, the worker will not be
allowed to go to work.
After the special effort put in, the reported 5 days rolling scan rate
shows STL scan rate increase from low 55.38% & 54.86% to 92.3% &
91.66%. We thank all residents for the effort and look forward to
continued effort to achieve above 95% rate target set by MOM/ACE.

STL staff checks scanning of QR code

